
38TH LEGISLATIVE DISTRICT ENDORSEMENT REQUESTS 
February 2, 2017 

Dear Candidate: 
Whenever a candidate asks for our endorsement, we ask the campaign to fill out our short questionnaire. It's not                   
intended to be a comprehensive assessment of all issues. Rather, our aim is to focus on a handful of issues of                     
key importance to the 38th Legislative District Democrats. This helps us as we evaluate those that are seeking                  
our endorsement. 
Consequently, there are many important issues that don't appear on our questionnaire. This does not mean they                 
are not important to us. To be clear: we evaluate candidates based on all available information and not just the                    
responses to this questionnaire. Additional sources of information may include (but are not limited to), news                
reports, public statements, voting records, personal endorsements and contributions history, labor relations, and             
other endorsements received. Additionally, at the discretion of the chair of the endorsement committee, you               
may be invited to a meeting of the endorsement committee to answer questions from committee members. 
The endorsement committee will evaluate endorsement requests and then make recommendations to the             
membership of the 38th Legislative District Democrats. The final decision will be voted on by the membership                 
of the 38th Legislative District Democrats.  
Please consider time constraints when planning to return your questionnaire. We must have sufficient time in                
advance of the regular membership meeting to deliberate your endorsement request and then publish the               
proposed action on our regular membership meeting agenda. We will not be able to accomplish that without                 
having at least two weeks’ notice before a regular membership meeting. 
Endorsement requests will not necessarily be considered at the next general membership meeting. The              
endorsement committee chair may “hold” endorsement requests if that is deemed appropriate to allow other               
requests to be considered. On the other hand, the chair may also move to consider requests well in advance of                    
the filing date if that is considered appropriate based on the nature and circumstances of a particular race. 
When your request for an endorsement is published on our meeting agenda, you will be invited to attend the                   
general membership meeting and you may speak to the membership regarding your request at that time. The                 
general membership will have the opportunity to ask you any questions they might have about your candidacy. 
One final note: Your answers to this questionnaire will be made available to members of the endorsement                 
committee and to the general membership of the 38th Legislative District. You should consider this a public                 
document open to be viewed by anyone.  
Thank you for your request for an endorsement from the 38th Legislative District Democrats. We appreciate                
your interest and your participation. 

Mary Rollins, Endorsement Committee Chairwoman 
38th Legislative District Democrats; 425-487-2284  

Return completed questionnaire to chair at: mfrl58@gmail.com 

Please also attach a high-resolution photo (a head shot) along with your questionnaire. 

     QUESTIONNAIRE 
Candidate Name: Pam LeSesne 
Office Sought:  Everett Public School Board of Directors 
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1.  Why are you running for this office? It has been an honor serving children and families on the Everett Public Schools Board 
of Directors.  We have made considerable strides over these past 5 years: 4 year graduation rates have increased to over 90% and 5 
year rates are over 94%.  We have so much to be proud of, but there is much still to do. If re-elected I will spend my next term 
advocating for opportunities such as internships and apprenticeships, promoting zero percent achievement gap difference based on 
your zip code or your demographics, and confronting the overcrowded classrooms and schools we face in the South region of our 
district.  
2.  What is your work/volunteer history in regards to public and community service? Experience:  Board Director 
(2011- 2017); Board President (2013-2015);City of Everett Civil Service Commissioner (2010-2016); Everett Schools Strategic Planning 
Council (2009-2011); Everett Schools Fiscal Advisory Council (2009-2011); Homage –Senior Services of Snohomish County Board 
Member (2011-2017); Mill Creek Women’s Club (2009 -2017); Habitat for Humanity Snohomish County Board Member (2004-2010). 
Second Baptist Church Trustee (2008-2014).  
3.  What qualifications/experience do you bring to this office? Captain, USN (Retired), 25 years; BS in Chemistry and an 
MS in Mechanical Engineering. Both of my children are graduates of Cascade High School.  
 
4.   Please list any Democratic clubs and/or organizations that you are a member of, including the length of time 
you have been a member and any leadership positions you have held in those clubs/organizations. Just a member 
at large (2008-2016); no leadership positions 
 
5.  Who do you believe will be your main opponent(s) in the election?  My opponents name is Janelle Burke.  She is a 
parent of students in our District. 

6.  Please list your five most significant organizational endorsements to date and your five most significant 
personal endorsements to date.  Personal endorsements include: John Lovick, Rep. 44th; June Robinson, Rep. 38th, Everett 
Mayor Ray Stephanson, Paul Roberts, Everett City Council, Caroline Mason, Everett Public Schools Board of Director, President. 
Working on organization endorsements 

7.  How much money has your campaign raised so far?  Of that, how much of that is your own money (dollars, 
not percentage)? 6/25/17 --$1,800.00  persona -- $200.00 

8.  How much money do you expect your campaign will spend?  How do you plan to raise the amount above 
and beyond what you have raised so far?  $5,000.00.  Additional meet and greets and support from organizational 
endorsements. 
 
9.  Do you plan to have any paid campaign staff or use paid consultants, and have you included paid staff and 
consultants in your overall costs?  At the present time, I will only have a campaign manager that will be paid.  
10. Crime and drug use/violence is a significant issue in our district.  Describe how you view the current 
crime/drug problem and what steps, if any, you will take in the next two years to address those problems.  If this 
requires additional funding, from where should that funding come? As a School Board Director, it is my goal to continue 
to make schools a safe haven for students and families.  Partnering with our communities, law enforcement and our schools will help 
identify at risk individuals to better support and advocate for them and for all of our children.  

11.  We live in a very diverse community.  Our minority citizens are not fairly represented in employment and 
are far behind in prosperity.  What are your accomplishments regarding diversity and economic equity and what 
are your goals regarding diversity, economic equity, and civil rights?  How will you achieve those goals?  As a 
School Board Director I have been involved in creating an atmosphere of respect, welcome and engagement for all of our communities 
in the district.  Through our Equity and Access Council, Equal Opportunity Schools, PTAs and District Staff we have worked hard to 
decrease the opportunity gaps in underrepresented students in Challenge Classes, Honors Classes and  AP courses at all of our 
comprehensive high schools.  We will continue this work to ensure that all students are prepared for college, career and life.  
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12. What steps, if any, do you think need to be taken to improve voter turnout in the district, increase public 
involvement, and to reduce voter apathy?  Engaging with community members who wish to volunteer, support and work the 
causes necessary without repercussions will bring more great representatives for the people into the spotlight.  This is hard work and 
some people shy away from that when they feel they are not supported.  This is not reality television, this is work.  Dedicated people 
need to be properly trained and supported. 

13.  What is your position on Charter Schools in Washington State?  What changes would you advocate for in 
the public education system?  How have you demonstrated leadership in public education policy and how will 
you do so if elected? Our public schools are the backbone to a free and independent education.  Our schools need support and the 
proper funding.  Constant and dedicated continuous improvement in what our students are learning and taught, as well as continuous 
improvement in professional development for our teachers, will ensure that our public schools are able to graduate students ready for 
college, careers and life.  As a School Board Director it is our responsibility to establish policies for the district and ensure they are 
carried through.  Since my time on the School Board I have been able to participate in Board development conferences and study 
sessions to ensure that I was prepared and able to enact policies within the district.  
14.  What environmental initiatives have you undertaken, what have you accomplished, and what are your 
immediate environmental goals if elected?  As School Board Director we have established policies to ensure that our schools, 
current and future, are being maintained and built with systems that are within an approved budget, environmentally friendly and energy 
efficient.  This oversight I do not take lightly and so I will continue to ensure that will continue. 

15.  Do you believe you lean more toward labor or more toward management?  Do you have a history of union 
membership/union service?  Describe your relations with labor and past labor related accomplishments.  I believe 
I was in one of the largest unions in our country, the United States Navy.  I say that because ensuring a safe environment for our 
workers, ensuring our workers were properly trained and compensated, ensuring that they were able to promote and continue to grow, 
and that they were always treated fairly is what labor accomplishes for our workers.  Working together management and labor both can 
benefit and provide for the greatest resources – people. 

16.  List the milestones in your public service career that demonstrate Democratic ideals.  List any actions or 
issues supported by Democrats that you did not support and explain your position on those issues that caused 
you to oppose.  While working with Habitat for Humanity I was constantly involved with families who were not in a position to 
purchase their own homes.  Homeownership is truly a principle goal of becoming part of the middle class.  Accomplishing that hurdle 
for many families opened so many doors to a bright future.  As a School Board Director handing diplomas to graduates and then 
hearing about their college acceptance letters, or desires to go into the military or other technical schools was truly a milestone that 
demonstrated Democratic ideals for me. 

17. List three of your most significant accomplishments that you made in your most recent term as an elected 
official or, if never elected, your three most significant accomplishments in public service. 1) Working towards 
reducing the opportunity gaps in the number of African-American and Hispanic students going into Honors classes and AP Classes in 
High School. 2) Working on reducing the large number of disciple actions on minorities; 3) Bringing Strings and Orchestra back to 
Everett Public Schools.  

18.  Describe the three “stretch goal” accomplishments you intend to achieve in your next term if elected. 1) 
Ensuring that those in AP classes and able to test above 3 and thereby get college credits for their courses; 2) Work towards the same 
foundational educational experience and rigorous work in classes no matter which high school you attend.  3) Increased internships 
and apprenticeships for our high school students. 

19. The district has a large homeless population.  The City of Everett has the third lowest rate of home 
ownership in the state at 55.5% renter occupied (state average is 37.2%).  Per capita income is one of the lowest 
in Snohomish County, and slightly above the state median (Everett $25,102, state median $22,632).  Everett has 
the highest percentage of low-income residents in Snohomish County.   With these facts in mind, what 
measures do you propose to balance the scales and bring greater opportunity for housing, home ownership and 
economic equity to Everett residents, particularly to minority citizens? Bringing STEM and engineering focused classes 

3 
 



to all students, K-12, will help prepare our student for the highly technical careers that awaits them. This has already begun, but more 
work will be done in this area.  Also working to develop STEM focused pathways at our High School, i.e. Medical Pathways at Everett 
High partnering with Providence Medical Center, and Advanced Manufacturing at Cascade High partnering with Boeing and possibly 
Digital Monitoring Equipment at Jackson High partnering with Digital Technical corporations.  

20. What do you consider the major issue facing our community today, and how do you intend to address it?  I 
think the major issue is equity or lack of equity throughout the different diverse communities in our district.  How can we change the 
views of “NIMBY”?  Everyone wants to feel safe at home and living well, how can we work together to ensure that is met?  

Finally, IS THERE ANYTHING ELSE YOU WOULD LIKE TO TELL US THAT YOU THINK WE 
SHOULD CONSIDER IN EVALUATION YOUR CANDIDACY? 
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